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[To ensure a state of “Well-being” (state of good physical, mental, and social health)
for all employees and their families through activities that promote health.]
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The other day, when | was running on a routine course, | found a duck carefully
protecting its ducklings, which made me smile. When | exercise and notice
changes in the everyday scenery and my mind is inspired, | can fully appreciate
the idea “Sound Mind, Sound Body."”

In order to support healthy and prosperous lives in terms of people's minds and
bodies, it is important for each member of the ASICS group to practice “Sound
Mind, Sound Body.” Work hard and play hard. Take good care of your own time
and the time you spend with your family and loved ones. | hope everyone will
enrich his/her life even more, especially under such circumstances where we
are facing various restrictions/limitations.

In 2020, ASICS made bold efforts in various new initiatives such as holding
virtual races and providing exercise programs that can be done at home. Many
of them were realized in response to internal voices asking questions such as, “Is
such a thing possible?” By conducting business activities while keeping
ourselves healthy physically and mentally, we would like to create valuable
products and services and contribute to the realization of a society where
people around the world remain healthy.

President and COO, Representative Director ~ Yasuhito Hirota
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Due to the impact of the novel coronavirus, which has been spreading since last
year, our working and living environment has changed significantly, including
declarations of a state of emergency, and it is expected that similar situations
will continue in the future.

Such an environment makes it more necessary for companies’ sustainable
growth and development than ever that every employee, who supports a
company, is healthy.

To make that happen, we will further develop the activities of the ASICS
Well-being Committee and encourage employees to voluntarily improve their
exercise habits and sleep quality.

Even in our diversifying work styles and changing lifestyles, we will work to
improve health literacy and maintain good physical and mental health.

Human Resources and General Affairs Division = Senior General Manager
Akihiko Sadaka
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Regular exercise habits

In 2020, we recognized a decrease in the leave rate and smoking rate, which we
should consider a good achievement.

The stress check examination rate was also high, which, along with various kinds of
training such as self-care and line-care training, may have resulted in a decrease in
the leave rate because it enabled employees and their supervisors to detect minor
changes in their minds and mental issues at an early stage. A lower smoking rate
also prevents second-hand smoke for family members and colleagues around
smokers. | hope that you will continue working toward smoking cessation with the
goal of further reducing the smoking rate.

In addition, as the chances for going out and exercising are restricted due to the
coronavirus crisis, the ratio of people who maintain a proper weight has decreased
slightly compared to that from the previous year, but the ratio of people who maintain exercise
habits has increased significantly, achieving the goal set by the Japan Sports Agency. Although
there are various restrictions, please continue improving your health, making use of various tools
such as online training.

Over the past year, the conventional work system has changed significantly with, for example, the
introduction of telecommuting, in the absence of reliable predictions about when the spread of
novel coronavirus infections will steadily slow down. It is important to more seriously deal with the
physical and mental health of employees in line with the diversification of work styles. We would
like to continue helping you to create a healthier and more comfortable working environment, so
please feel free to contact us anytime.
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Industrial physician (Shibuya Office, ASICS Corporation) ~ Kaori Kinoshita
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Online mental health seminars involving group companies Dissemination of information on video display terminal
(VDT)-related symptoms and countermeasures
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Increase in exercise habit retention ratio
and increase in cancer screening consultation rate
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Disseminating of success stories on smoking cessation

gn | 2 on the ASICS intranet
and activities of ASICS Well-being y
- T BB, SEHEREOR
O b - R E DEIE 7900 Decrease in smokers and reduction of
. X . . passive smoking
Collaboration with other companies/organizations

other ~ZgEornA7.2~ Smoke-Free

=t ASICS Well-being surveyD 3 rifER ~surveyhsRate. 7ov s 20ERE~ 1=

Results of analysis of ASICS Well-being survey - health issues at ASICS revealed by the survey - 20204 10A %
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EHEBOH AIEESTE2SR  Cancer screening rate among young people
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We will realize ASICS's well-being by implementing measures adapted to changing lifestyles!
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Seminars on mental health for diverse work styles
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Sleep recording program
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Physical condition improvement measures aiming for appropriate BMI values
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Improvement of cancer screening rate for young people
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EAP = Employee Assistance Program
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Smoking cessation approaches according to employee attributes
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Horizontal expansion to group companies
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Measures based on the analysis of ASICS HEALTH CARE CHECK results
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Facilitation for group companies
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Visit us online for more information on ASICS Well-being.
E D https://corp.asics.com/jp/csr/wellbeing Roiahiviod
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