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[To ensure a state of "Well-being"” (state of good physical, mental, and social health)
for all employees and their families through activities that promote health.]



ﬂ'—j‘— Message Sponsor's Message

Ty ADRIETY MELRBEICERSBBEMNBNH LY .
‘BEREZOEDTT, icbEEENLEHICBERKRETSE
EEHETS> LT, HWRADALNBRETH D KT D0 F%
BIHLU TWEEWEEZ TVWET,

<RI, 1BEOR¥EESETHASLTVWET, FDH. &
H A ITRBIEFBWIDEFEEZ L CARELLDDICT S, FL
TRitEHEE. BAORBEEARYICBZT ZLicL>TER
ZPNOANEZEHIRLEDICLTRULWVWERBWET,

20205, FfcBIEFAR—YEBL T, DESHROBREARRT 2 Ex2HIEL T
S| EfmEwell-beingDFEB LW LET, Fic. BERERNICGEESNcD
ErLUTH, dRATOREEIF—P, BHBERUCEEEETIOSS A
TASICS HEALTH CARE CHECK, % &E%EU T, BEREZEOHRICE KILK

ASICS’s founding philosophy, “A sound mind in a sound body,” is the very
groundwork of health management.

We want to create a society where people around the world remain healthy
as a result of us conducting business activities that keep us physically and
mentally healthy.

The working generation spends most of their week at work. Therefore, |
would like them to work hard at work so as to make their work fulfilling and
yet to make their lives after work more colorful by spending their own time
in a meaningful way.

In 2020, we will continue to strengthen our Well-being activities with the
aim of embodying mental and physical health through sports. Also, as a
company selected as a Health Management Brand, we will play the role of
an ambassador that helps to spread health management throughout
society through health seminars inside and outside the company and a
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health promotion program called HEALTH CARE CHECK that we
developed.

Looking ahead beyond 2020, | would like to contribute to the development
of a healthy society as well as to achieve our own development.

President and COO, Representative Director Yasuhito Hirota
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What does a company need to achieve sustainable growth and development? |
think the ultimate answer is that the company should be in good health and the
employees who support the company should work in a healthy and lively manner.
| expect every employee to raise his/her health literacy and to consciously make
him/herself mentally and physically healthy, through the activities developed by
the ASICS Well-being Committee.

In that sense, we would like to provide the opportunity for self-directed exercise
to the entire ASICS group aiming to have employees continually and regularly
exercise at least once a week. We will continue to make suggestions for
maintaining good health by improving the quality of lifestyle habits such as sleep
and meals.

The ASICS Well-being Survey conducted last year revealed that many employees
were worried about physical symptoms due to their posture during work with
computers. In this fiscal year, we will proactively address this new issue.

We will seriously consider mental and physical health, which is a major source of
company development, and make sure to carry out each and every activity that
helps to achieve ASICS Well-being.

Human Resources and General Affairs Division  Senior General Manager
Akihiko Sadaka
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Regular medical checkups and secondary health examinations are
already well established, and consequently, awareness of health,
including weight control and exercise habits, is rising, which implies
pride as a sports brand. Regarding smoking-related goals, which have
not been achieved in Japan as a whole, we at ASICS still have room for
improvement. But the improvement rate in the last few years has been
excellent, and the company could generate outcomes through its own
efforts, which | consider highly admirable.

As for the leave rate, it is important not to focus on just numbers but to
take necessary measures according to individual employees’ own and
surrounding conditions. | would like employees to count on the
industrial health staff as supporters for such purposes.

| expect that all employees will continue to be highly interested in being pioneer disseminators
to society maintaining their own health management as employees of ASICS.

Although everyone’s health is an ideal that should be pursued, it is most important that a
company be a place where various people can coexist and exert their strengths comfortably.
And, | would like to help the company so that such factors can lead to results as a company.

Michiko Sone

Industrial physician (Head Office, ASICS Corporation)
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Line-care training (e-learning) for newly appointed managers and supervisors Establishment of correct knowledge
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Sleep measures (information dissemination, tie-up seminar with manufacturers)
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ASICS HEALTH CARE CHECK #5516 SANA LUNCH - Athlete Meal -

Visualization of health status o ERle2
Continued implementation of ASICS HEALTH CARE CHECK BERHRES Dental checkups
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Exercise promotion seminar and improvement of health literacy
Matters implemented (creating exercise opportunities)

in 2019
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ASICS Group Smoke-Free started (Jan. 1, 2019) Appointment of Smoke-Free Supporters
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Update of the portal site Cancer screening awareness seminars
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Results of analysis of ASICS Well-being survey - issues at ASICS revealed by the survey -
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Name recognition of and awareness of Well-being Cancer screening rate among young people VDT*-related symptoms
* Tasks using devices with a visual display such as a PC/smartphone/tablet
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| don't understand the purpose of health management. Uterine cancer screening rate

| look down when working on a PC.
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| don't know about health management. Breast cancer screening rate " i
| keep sitting for more than an hour three times a day or more.
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Promoting Well-being activities and improving NTA =R VABTORREICEROETEF SR @BID(14.1%) Stiff shoulders (14.1%)
each employee’s health literacy through The items that are the biggest causes of poor performance

disseminating the purposes and activity details OB B DRI (12.0%) Headache, neck pain (12.0%)
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In 2020, we will disseminate more knowledge and information to further improve health literacy!
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Update of line-care training for managers/supervisors
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Promotion of EAP use
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EAP = Employee Assistance Program
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Continuance of ASICS HEALTH CARE CHECK
and support based on its outcomes
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Countermeasures for VDT-related symptoms
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Spread of ASICS Refresh Exercise
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Further improvement of cancer screening rate
(provision of information on cancer and cancer screening)
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Various events
(hands-on COPD* event, SpO2* measurement event)
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Continuous follow up for smoking cessation
by Smoke-Free Supporters
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* COPD (Chronic obstructive pulmonary disease): A general term for diseases
that make breathing difficult due to lung inflammation caused by tobacco
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* SpO2: Oxygen saturation in blood
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Dissemination of ASICS Well-being internally and externally
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Improvement of health literacy
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Well-being workplace (enhancement of Well-be Sheets)
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The Ministry of Economy, Trade and Industry (METI) and the Tokyo Stock
Exchange select listed companies that make strategic efforts considering
health management for employees from a managerial point of view as brands
under the Health & Productivity Stock Selection. We received an award as a
brand under the 2020 Health & Productivity Stock Selection and it was the
sixth time the awards were given. We have received the certification for two
years in a row, which was our third time in total.
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METI and Nippon Kenko Kaigi honor corporations that practice
good health management as a recognized organization under
the 2020 Certified Health & Productivity Management
Organizations Recognition Program - White 500 -. We
received this certification for the third time following the
receipt of this honor last year.
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Visit us online for more information on ASICS Well-being.

D https://corp.asics.com/jp/csr/wellbeing
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