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ASICS Health Management Creed
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ASICS (Anima Sana In Corpore Sano)”
The ASICS company name is an acronym of the phrase Anima sana in corpore sano (‘A sound mind

inasound boay’) from a line written by the Roman poet Juvenal that reads, “Itis to be prayed that the

mind be sound in a sound body.”
The ASICS Group is dedicated to being physically, mentally, and socially healthy in order to embody

the level of health the Group hopes to impart.
This dedication is embodied in the ASICS Health Management Creea.
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[To ensure a state of “Well-being” (state of good physical, mental, and social health) for all employees and their families through activities that promote health.]
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ASICS Health Management
As a leading company that strives to support and create
healthy lifestyles for customers through sports, ASICS has

a responsibility to promote health management.
As such, in 2017, ASICS established the "ASICS Well-being
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system to do Just that.
Through actions designed to Strengthen and widen
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health, each of us at ASICS is dedicated to solving the various
K . problems faced by individuals (leading a healthy lifg),
corporations — (enhancing — employee  performance — and
engagement), and soclety (increasing social security beneris).
Take a moment to understand ASICS’ | MOVE ME” initiative.

HFA LZBELTITEITS3LT

TN (BRFmDIENE) - B (RFEED/INTA—VVIPI VT —I XV RN)

#HEHRRRERTEDIEX) DFEFERIZENLDET,
Take a moment to revisit your conceptions of health
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Effects on company
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Goals of ASICS Well-being
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Being aware of the effects of not only a healthy company but also healthy
Improved performance
Reduced social medical expenses

employees and their families benefits everyone.
At ASICS, we believe promoting health fogether with employees is a
Improved corporate value

viable strategy for ensuring health management.
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Improved quality of life

Reduced individual medical expenses
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Improved health of
employees and families

{% BEL

A Bt DFER
ﬁ % E AD Ensured future talent
BRKRE

Investing in employee health
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Regular medical checkups
and specific medical examinations
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Stress check examinations
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HXRHTIvIR

Yasuhito Hirofa
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Executive Officer President and Representative Director of ASICS Corporation
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ASICS’ founding philosophy, “A sound mind in a sound boaly,” is the very groundwork of health management.
We firmly believe that, by ensuring our bodies ana minas are héalthy, we can contribute to the development of business,
which allows us to contribute to society through our sports-related insights.
AtASICS, we agree with the goals outlined in the Sustainable Development Goals, particularly Goal 3 (“Good Health and
Well-being for People”) and Goal 8 (“Decent Work and Economic Growth”). In the enad, promoting health management
also involves promoting the development of ASICS itself.
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ASICS Health Management-By the Numbers
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Abnormal findings
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Secondary medical examinations
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Smokers
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Proper weight maintenance
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“Sana Lunch” participants
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This year's data was particularly surprising. This was due to the impressive figures which
were not only above the average for the country but also better than most companies | am
personally aware of. | think it is safe to say that this is due to a high level of employee
health awareness as well as the support from public health nurses.
In general, people do not become healthy simply through hard work. | think being healthy also
fakes a bit of luck. Nevertheless, keeping in mind that being healthy decreases risks and
prevents diseases from becoming worse definitely helps. The best asset for any company is its
employees, and being healthy is one of the most important assets for any person.
| hope that we see even greater utilization of industrial physicians and
occupational health staff in an effort to improve health practices in the future.

Industrial Physician Yutaka Hikasa
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Going Forward
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Four areas of care
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Employee Assistance Program=#t£8x%E 70754

Smoke-Free
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Completely smoke-free beginning January 1, 2019
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Stretch!

sound body
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+ASICS HEALTH CARE CHECK
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“MOVE” promotion program
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Healthy eating program
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Awards Get checked!
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Health surveys

-Well-being workplace

RIEBIDS DX public Health Nurses’ Insight

20174 (ZASICS Well-being Committeex175 EIF BEHBRCZOMT —
T DAFEREEIZ,20185F & Dsound mind-sound body-Smoke-Free®
L EOABC ARARIERAEFELTCVET,

DI -ERETICEVWTC REEERBIY Y 7DMICE, committeeD X >
N=PTK EADH LD EL>TLEET>TVET,
FRELINMDOTRHNET N BESANKNEBETESEEL
UEEERD ZENTEDLSBBEREICENERILTVER
WEBWETDT, —HEICELARAOIMDBATHNEELLS !

ASICS launched the “ASICS Well-being Committee” in 2017, and based on
analysis results from health checkups and other sources, we have set a variety
of measures to implement in 2018 under the themes of “sound mind,” “sound
body,” and “Smoke-Free.”

In addition to Occupational Health Dept. staff, various committee members and
other staff members are involved in analysis and policy implementation.

Even though the road ahead is long, we will do our best to improve health
management so employees can live a healthier, more active life,

and we look forward to embarking on this journey together.
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\ Feel free to get in touch! =
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ASICS was recognized as a 2018 Certified Health and Productivity Management
Organization (“White 500" large enterprise category) by the Ministry of
Economy, Trade and Industry and Nippon Kenko Kaigi (the Japan Health
Council) for its outstanding health management practices.
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ASICS became the first general sports equipment manufacturer to receive the
highest rating for “Particularly excellent efforts in consideration of employee
health” in the DBJ Employees' Health Management Rating System certified by
Development Bank of Japan Inc.
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Visit us online for more information on ASICS Well-being.

https://corp.asics.com/jp/esr/wellbeing
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Live well. Be well.

ASICS Well-being
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